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Abstract: 

The purpose of this study was to investigate the determinants of audit fees at the individual auditor level. Although 

there are various studies on audit fees and audit partner characteristics, there is no literature using systematic 

literature review to provide an overview of audit fees and audit partner characteristics. This paper uses a systematic 

literature review approach by searching the available studies listed in Scopus-indexed journals rated Q1 and Q2 

with the keywords “audit partner characteristic” and “audit fees”. Audit partner characteristics (i.e., gender, 

experience, education, industry specialization, busyness) are all associated with audit fees. It also documented an 

interesting finding that gender and industry specialization are the most influential characteristics. The findings 

provide insight for researchers, audit clients, and the management of audit firms to understand the auditor pricing. 

This is the first study to summarize the impact of audit partner characteristics on audit fees. The previous study only 

summarized the determinants of audit fees in general. 

Keywords: audit fees, audit partner, individual auditor, audit quality, audit partner characteristics. 

审计合作伙伴特征和审计费用：系统文献综述 

摘要： 

本研究的目的是调查个体审计师层面审计费用的决定因素。尽管关于审计费用和审计合伙人特征的研究多

种多样，但没有文献使用系统的文献综述来概述审计费用和审计合伙人的特征。本文采用系统文献综述方

法，通过关键词“审计合作伙伴特征”和“审计费用”检索斯科普斯索引问 1 和问 2 级期刊中列出的可用

研究。审计合作伙伴的特征（即性别、经验、教育、行业专业化、忙碌程度）都与审计费用相关。它还记

录了一个有趣的发现，即性别和行业专业化是最有影响力的特征。研究结果为研究人员、审计客户和审计

公司管理层提供了了解审计师定价的见解。这是第一项总结审计合伙人特征对审计费用影响的研究。以往

的研究只是概括性地总结了审计费用的决定因素。 
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1. Introduction
Audit fees can impact audit quality and the

development of public accountants (Liu, 2017). 

Moreover, audit fees can impact audit quality both 

positively and negatively. High audit fees can motivate 

auditors to perform the audit as well as possible, 

resulting in increased audit quality. On the other hand, 

high audit fees can make auditors economically 

dependent on clients, raising concerns about auditor 

independence because auditors are afraid of losing 

profitable fees (Burke et al., 2019). An additional 

argument advanced by Choi et al. (2006) is that high 

audit fees will impair audit quality. Auditors are 

permitted to charge a higher fee for audit service than 

the avoidable cost in the audit process from the audit 

start-up costs, resulting in an economic bond between 

auditor and client and, therefore, reducing auditor 

independence that has an impact on audit quality 

(DeAngelo, 1981a, 1981b; Suseno, 2013).  

However, audit fees are associated with audit quality. 

According to research, Big 4 audit firms receive a 

higher audit fee premium than non-Big 4 audit firms 

(Ferguson & Stokes, 2002; O’Sullivan, 2000) because 

Big 4 audit firms provide higher-quality audits 

(Krishnan, 2003; Lennox, 1999). The audit fee 

determinants identified in previous research were 

discovered only at the firm level. Moreover, according 

to DeFond and Francis (2005), researchers should take 

their investigation to the individual level for the same 

reason: the audit process and firm are dependent on the 

quality of the audit partner. Furthermore, other studies 

have found that partners at the same accounting firm 

earn varying amounts of income (Burrows & Black, 

1998). This indicates a diversification between partners 

in value creation, which may impact audit quality. In 

addition, Widmann et al. (2021) summarized the 

determinants of audit fees and classified them into three 

categories. This research only examined the 

determinants of audit fees in general and at the firm 

level. There are other determinants of the audit fee at 

the individual auditor’s level, including individual 

partner characteristics (gender, experience, busyness, 

education, or specialization), which continue to affect 

audit outcomes (Liu, 2017; Taylor, 2011). Moreover, 

according to Lennox and Wu (2018), if audit partners 

can identify differences in characteristics regarding 

decision-making, leadership style, or risk tolerance, 

these characteristics may affect the assessment of the 

audit process and the audit results. Therefore, the audit 

firm cannot adequately explain the final audit fees in 

these circumstances (Muia, 2019). 

The authors were motivated to review the studies on 

audit partner characteristics and audit fees by the 

aforementioned theories. This study attempted to 

theoretically answer the following research question: 

RQ1: How can individual audit partner 

characteristics affect the audit fee? 

Although there are numerous studies on audit fees at 

the individual level, there is no literature that provides a 

concise overview of the key findings and insights. 

Therefore, to contribute to a better understanding of 

audit partner characteristics and audit fees, the authors 

need to conduct a systematic review of the existing 

literature. This study focused specifically on 

investigating the influence of five audit partner 

characteristics on audit fees: audit partner gender, audit 

partner experience, audit partner industry specialization, 

audit partner education, and audit partner busyness. In 

addition, this study contributes to the audit literature by 

focusing on individual auditor characteristics and audit 

fees. Moreover, this study provides a summary of the 

determinants of audit fees from the perspective of the 

individual auditor, which will be beneficial for 

researchers in the fields of auditing, audit clients, and 

audit firm management to understand the pricing setting 

and human resource decisions for each individual 

auditor. 

This study was organized as follows: the second 

section discusses methodology; the next section 

discusses audit partner gender, audit partner experience, 

audit partner industry specialization, audit partner 

education, and audit partner busyness; all of these 

variables were examined for their relationship with 

audit fees; and the final section is the conclusion. 

2. Methodology

2.1. Search Strategy 

A systematic search was used to find relevant 

published articles to answer the research question. In 

this study, the search strategy used a search engine with 

keywords searched through the following website 

addresses: 

- Wiley Online Library (onlinelibrary.wiley.com);

- Science Direct (www.sciencedirect.com);

- Emerald Insight (www.emerald.com);

- Allen Press (meridian.allenpress.com);

- Springer Link (link.springer.com);

- SAGE Journals (journals.sagepub.com);

- Taylor and Francis (www.tandfonline.com);

- Scientific Research Publishing (www.scirp.org).

2.2. Inclusion and Exclusion Criteria 
This approach simplified the process of determining 

which articles qualified for inclusion in a systematic 

literature review. The articles were included if they met 

the following criteria: 

● The data were obtained from the existing studies

listed in Scopus-indexed journals rated Q1 and Q2 by 

Scimago; 

● The data used were limited to audit partner

characteristics and audit fees. 
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First, we only reviewed journal articles according to 

the predetermined criteria. Second, we only choose 

articles listed in Scopus-indexed journals rated Q1 and 

Q2 by Scimago. The articles that rated Q3 and Q4 are 

excluded. The articles are not limited to a specific time 

of publication and region. We only limited the articles 

to the content that consisted of audit partner 

characteristics and audit fees. 

 

2.3. Data Analysis 
The research question was answered theoretically by 

analyzing the data at this stage, as shown in Table 1. 

 
Table 1. Numbers of studies in the selected sources 

Source Founded 

studies 

Selected 

studies 

Wiley Online Library  8 3 

Science Direct  5 3 

Emerald Insight  5 1 

Springer Link  3 1 

SAGE Journals  1 2 

Taylor and Francis  8 1 

American Accounting 

Association 

2 2 

 32 13 

 

A systematic literature review is conducted in 

several steps. The first step is identification; we 

identified the keyword for the article search. The 

second step is data screening for the inclusion and 

exclusion criteria. Next, we analyzed our findings from 

the relevant articles and finally presented the results. 

 
Figure 1. Research methodology 

 

3. Results and Discussion  
 

3.1. Audit Partner Gender and Audit Fee 
Gender can influence how individuals behave 

differently in certain situations (Nasution & Jonnergård, 

2017). First, women are more likely than men to avoid 

risk (Hardies et al., 2013; Levin et al., 1988; Schubert, 

2006). This causes more audit effort to be carried out by 

the female auditor, resulting in higher audit fees 

(Nekhili et al., 2018). Second, men are more likely than 

women to be overconfident (Barber & Odean, 2001). 

Overconfident auditors may have an impact on audit 

fees (Ittonen & Peni, 2012); they put forth less effort in 

completing their tasks, resulting in lower audit fees than 

less confident auditors.  

Moreover, female auditors are associated with 

higher audit fees than male auditors (Ittonen & Peni, 

2012). The authors argued that female auditors devote 

more time to planning engagements, which increases 

audit effort and audit fees. Furthermore, differences in 

the level of confidence influence the audit fees. Female 

auditors will be more effortful and meticulous in the 

audit process due to their lack of confidence before 

providing audit opinions, which will extend the time 

spent and thereby increase audit fees.  

Gender discrepancies are associated with the audit 

process from the beginning, such as planning, 

preparation, risk assessment, and decision-making. 

According to Nekhili et al. (2018), the presence of 

female auditors lengthens the audit process time and 

increases the effort in the audit. The interesting finding 

from this research is that the presence of a female audit 

partner in the joint audit engagement outperformed two 

males in the joint audit engagement only when both of 

them were appointed by an equal audit firm (i.e., two 

Big 4 audit firms).  

In addition, Hardies et al. (2015) investigated the 

presence of a female audit fee premium in Belgium 

using a different audit setting. In Belgium, firms that 

are considered small can appoint auditors for a three-

year renewable term through the appointment of 

shareholders recommended by the board of directors, 

and audit fees must also be approved. The audit fees are 

negotiable between the client and the auditors, and they 

must be a fixed amount. In Belgium, women’s positions 

are comparable to those of other European countries; 

according to the most updated “gender gap index 

(GGI),” Belgium ranks 11th out of 136 countries; 

nonetheless, the audit profession is tougher for women 

in Belgium than in other countries.  

However, Huang et al. (2015) found that female 

auditors earn lower audit fees. As previously stated, the 

findings of this study also have a distinct audit 

regulation. They argued that the audit fees are lower if 

there is at least one female auditor in the combination 

compared to the male auditors. Furthermore, the 

findings indicated that discrimination against women, 

which is more severe in masculine industries (i.e., the 

electrical industry, the machinery industry, the paper 

and pulp industry, and the miscellaneous industry).  

Gender is related to audit fees. Female auditors can 

earn higher audit fees because they spend more time in 

audit and have good performances, but they can also 

earn lower audit fees due to discrimination. Gender has 

a negative and positive association with audit fees 

depending on the background of the country, in which 

female auditors charge the fees: higher audit fees in 

European countries and hence lower audit fees in 

Taiwan. These findings suggest that gender impact may 

vary between cultures. In European countries, females 

and males have almost equal chances (Schein & 



Theodora & Soepriyanto. Audit Partner Characteristics and Audit Fees: A Systematic Literature Review, Vol. 61 Spring/Summer 2023 

471 

Mueller, 1992); however, in Taiwan, females are 

obliged to do household chores (Chan et al., 2002; 

Yang et al., 2013). 

 

3.2. Audit Partner Experience and Audit Fee 
Experience gained through professional audit work 

can improve the auditor’s ability to detect fraud and 

misstatements quickly and provide better audit quality 

(Hammersley, 2006; Libby & Frederick, 1990; Tubbs, 

1992). Previous research by Moeckel (1990) discovered 

that inexperienced auditors fail to integrate more 

frequently than experienced auditors, while experienced 

auditors reconstruct more frequently, resulting in 

improved performance when reviewing audit work 

papers in all aspects. Kaplan et al. (2008) found that 

more experienced auditors are less affected by 

management’s biased judgments and irrelevant 

information. Moreover, according to the research of 

Libby and Frederick (1990), more experienced auditors 

have more complete knowledge of financial statement 

errors and the occurrence of errors and are thus more 

likely to detect errors. 

 Many researchers have argued that experienced 

auditors have a positive impact on audit judgment; 

however, only a few studies have focused on audit 

partner experience and audit fees. In addition, Cahan 

and Sun (2015) examined the impact of audit partner 

experience on audit fees with a unique regulation. The 

findings of this study suggest that the involvement of 

Chinese auditors in Big 4 offices will improve audit 

quality in the long term as the auditors gain more 

experience because of the new regulation. The authors 

concluded that audit experience is positively associated 

with audit fees because more experienced auditors 

provide higher-quality audits than less experienced 

auditors. Their studies did not determine the effect of 

audit experience on complete engagement because they 

only focused on experimental and task-based results. 

Experienced auditors are related to audit fees. They 

performed better in conducting an audit based on their 

experience. An auditor with a good performance will 

gain a higher audit fee because they provide a higher 

quality audit than a less experienced auditor. 

 

3.3. Audit Partner Industry Specialization and Audit 

Fee 
An expert is defined by the Merriam-Webster 

dictionary as someone who has a specialized skill or 

expertise gained through experience or practice. The 

determinant of expertise has specific knowledge, which 

is obtained through intensive practice and repetition of 

tasks in a specific field (Zerni, 2012). Moreover, Elder 

et al. (2011) defined specialization auditors as auditors 

who have an in-depth understanding of the knowledge 

and experience of the client’s specific business and 

industry, as well as of the company’s operations and 

specific accounting and auditing guidelines that are 

important to performing a high-quality audit. These 

specialization auditors, who have knowledge and skill 

gained from servicing many similar clients, will assist 

auditors in understanding more about the client’s 

situation and risk, resulting in a higher quality audit and 

higher audit fees. Furthermore, audit partners can 

differentiate their audit products from those of non-

specialist auditors by specializing in specific industries 

(Liu & Simunic, 2005; Simunic & Stein, 1987).  

The auditor’s performance is also associated with 

the client’s industry-specific knowledge gained from 

client-related experience (Bonner & Lewis, 1990). 

Auditors consider clients’ industry-specific knowledge 

essential because in practice, significant decisions may 

be made by the engagement partner (audit partner) who 

is most familiar with the clients (Goodwin & Wu, 

2014). In previous research on the impact of audit 

industry specialization on audit fees, Zerni (2012) 

argued that Big 4 auditors that specialize in industry 

generate higher audit quality than non-specialists, 

which has been recognized by the audit market. 

Furthermore, pricing is differentiated not only at the 

firm level but also at the individual partner level. They 

are considered a differentiation strategy because it may 

be interpreted that the auditors’ industry knowledge and 

skills are not easily transferable across offices, resulting 

in higher audit fees. Aside from specializing in certain 

industries, some audit partners specialize in a large 

number of smaller and simpler clients, while others 

specialize in a few bigger and more complex clients.  

Moreover, the authors discovered that auditors who 

specialize in industry and public firms earn the highest 

audit fees. In addition, other studies have found the 

same results: audit partner industry specialization is 

associated with premium fees in a large developed 

market (Nagy, 2014). These studies have the same 

findings despite having various audit regulations in 

which the audit partner is required to sign the audit 

report while the others are not. Supporting Zerni’s 

(2012) argument, auditors who specialize in industry 

are an investment that leads to product differentiation 

because specialization auditors provide a higher quality 

audit and level of assurance, resulting in clients willing 

to pay higher audit fees to purchase audit services from 

auditors with industry specialization (Goodwin & Wu, 

2014).  

Goodwin and Wu (2014) also found that the audit 

partner’s industry expertise is the driver of the audit fee 

premium, which supports the arguments of other 

studies. Moreover, they also determined if there is any 

office knowledge sharing to complement Zerni’s (2012) 

finding, which did not address the transferability of 

knowledge between partners. The investigation findings 

do not support the office knowledge sharing statement, 

but they do support partner specialization as the driving 

force behind the audit fee premium argument.  

In addition, Kharuddin et al. (2019) examined the 

impact of audit partner industry specialization on audit 

pricing. Their studies investigated the combined impact 

of the firm’s national and city-specific industry 

leadership on audit fees under three conditions: Big 4 

auditors that are city-specific industry leaders but are 

not national industry leaders; Big 4 auditors that are 
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national industry leaders but are not city-specific 

industry leaders; and Big 4 auditors that are both 

industry leaders. They found that audit fees are highest 

when the client is also audited by an audit partner who 

is at the forefront of the industry, indicating that audit 

partner industry specialization has a positive 

relationship with audit fees. 

Audit fees are higher for auditors specializing in an 

industry. Industry specialization has a positive relation 

to audit fees. As a rule, specialized auditors have 

specific knowledge about their clients and experience of 

auditing similar clients. This repetition of tasks could 

help them to provide a higher quality audit resulting in 

higher audit fees, which is in line with previous studies. 

 

3.4. Audit Partner Education and Audit Fee 
An important characteristic of auditing, which is the 

level of education, is necessary to audit clients, 

investors, and other users of financial statements as a 

signal of high-quality information (Public Company 

Accounting Oversight Board, 2015). Chen et al. (2017) 

confirmed that auditors with a master’s degree have a 

higher general knowledge level than auditors with a 

bachelor’s degree. Auditors with more knowledge ask 

more critical questions, gather more evidence, and 

detect misstatements more effectively when performing 

audit tasks. In addition, Ye et al. (2014) stated that 

auditors with a Master’s degree are less likely to be 

associated with audit failure because higher levels of 

education enhance their professional abilities and assist 

them in increasing their audit knowledge. Moreover, 

Hou et al. (2020) investigated whether auditors in China 

who have foreign education experience have a 

relationship with audit fees. In China, most students 

study overseas to gain new experience, specialized 

skills, and advanced knowledge (Yuan & Wen, 2018).  

There is also a trend in China that students who 

study overseas return home after completing their 

studies (Fu et al., 2017). Based on the arguments of 

Kotabe et al. (2007) and Saxenian (2007), individuals 

with foreign education experience have a positive 

impact on firm development and play an essential role 

in organization and management. Furthermore, they 

claimed that auditors with foreign education experience 

bring benefits for clients and thus earn an audit fee 

premium. Auditors may learn and mature audit theory 

before they practice it in developed countries (Chen et 

al., 2017; Gul et al., 2013), increasing their competence 

and resulting in higher audit quality. Based on these 

statements, they discovered empirical evidence that an 

auditor with a foreign education background has a 

positive relationship with audit fees, implying that 

auditors with foreign education backgrounds earn 

higher audit fees.  

Furthermore, Chu et al. (2022) investigated related 

topics in a different context. Their research focused on 

auditors in the United Kingdom. In the UK, one does 

not need to have a relevant educational background 

(i.e., accounting and auditing) to become an auditor; 

therefore, the educational background of auditors is 

predicted to diversify. Diversity in auditors’ education 

is associated with different audit outcomes. 

Education is important for auditors. They need the 

knowledge to perform high-quality audits. Besides, 

auditors also need professional skills to enhance audit 

quality. Education is related to audit fees, but different 

education levels and backgrounds result in different 

audit fees. 

 

3.5. Audit Partner Busyness and Audit Fee 
Audit partner busyness may impact the audit quality. 

When an auditor has too many clients, they may 

provide lower-quality audits, and their ability to detect 

management earnings may be insufficient. This may 

occur because of the auditors’ lack of focus to detect 

earnings management practices and busy work 

schedules (Lai et al., 2018). Because too many audit 

tasks distract the auditors’ attention, lowering their 

energy and influencing their audit decisions, busy 

auditors tend to produce lower-quality audits. 

Moreover, busyness also negatively impacts the 

partners’ effort in performing audit tasks (Sundgren & 

Svanström, 2014).  

According to audit research, audit partners’ high 

busyness puts them under time pressure, resulting in 

less-than-optimal assessment and decision-making. This 

decline in audit quality may cause lower audit fees. 

However, there is a contradicting effect on audit 

quality: busy partners do not lower audit quality, and 

this should be associated with higher audit fees because 

busy partners have a high reputation and great 

competence (Fich & Shivdasani, 2012; Goodwin & Wu, 

2016). Partners who have a high reputation reflect the 

high demand for audit partners, and the client may will 

to pay an audit fee premium for their high-quality 

service.  

Furthermore, high-reputation audit partners should 

have gained more experience, resulting in better audit 

outcomes (Chi et al., 2017). In addition, Liu (2017) 

examined the determinants of audit fees at the 

individual audit level based on the characteristics of 

auditors. Busyness is one of the auditors’ 

characteristics. The researcher found empirical evidence 

that the busyness of auditors is significantly associated 

with audit fees, implying that auditors with a high 

reputation tend to obtain higher audit fees. Moreover, 

audit fees provide contradictory evidence on audit 

quality. Furthermore, Burke et al. (2019) investigated 

the impact of audit partner characteristics on audit 

quality, audit fees, and audit delay. They found that 

partners’ busyness has a negative association with audit 

fees. These results support Sundgren and Svanström’s 

(2014) argument that busy partners put in less effort on 

audit tasks, resulting in lower audit fees. 

To summarize, audit partner busyness can have two 

impacts on audit outcomes: positive or negative. 

Busyness will have a positive impact if the audit partner 

maintains their quality without being distracted because 

of low energy or time pressure, so the client may will to 

pay a higher fee. The busyness will have a negative 
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impact because the auditor could not focus on their task, 

which will lower the audit quality and audit fees. 

 

4. Conclusion 
Previous research has revealed that audit fees impact 

audit quality. The audit fees of each individual auditor 

may differ because the audit process and firm depend 

on the quality of the audit partner. In addition, there are 

determinants of the audit fee at the individual auditor’s 

level, which are individual partner characteristics 

(gender, experience, busyness, education, or 

specialization). This study theoretically analyzed how 

audit partner characteristics may impact audit fees and 

provided suggestions for future studies and auditors. 

The findings in this study enrich the existing 

international literature on audit pricing by summarizing 

the existing literature related to audit partner 

characteristics. Theoretically, as expected, the auditors’ 

characteristics, such as gender, experience, industry 

specialization, education, and busyness, are associated 

with audit fees. Auditors who are female, specialize in 

an industry, have a foreign education background, have 

a higher reputation, and have more audit experience 

tend to generate higher-quality audits and earn higher 

audit fees.  

This study provides an interesting finding that 

gender and industry specialization are the most 

influential characteristics, as the research found the 

most evidence of an association between audit partner 

gender and audit fees, as well as audit partner industry 

specialization and audit fees. Furthermore, this paper 

provides some suggestions. First, the audit firm should 

pay attention to the individual auditor’s professional 

abilities by providing education and training programs, 

guiding them to discover their specialization, and 

encouraging them to continue enhancing their education 

and improving their abilities through more audit 

experience. As explained in the findings, when a client 

selects an audit service, they consider not only the 

firm’s characteristics but also the auditor’s 

characteristics. Second, an audit firm may manage what 

information to disclose about each individual auditor so 

that it can be considered by the client when selecting an 

audit service and assist the client in selecting 

efficiently. Clients are willing to pay a premium fee for 

auditors who provide higher-quality audits. 

 

5. Limitations and Further Study 
The limitation of this study is that it did not include 

any empirical examination of the other possible impacts 

of partner characteristics on audit fees because of the 

limited literature. Future research is expected to 

complement this study by providing empirical evidence 

on other audit partner characteristics such as ethnicity, 

economic status, and other characteristics. 
 

Authors’ Contributions  
The first author is responsible for the data collection 

and analysis and writing. The second author is the 

supervisor of the first author and contributed to the 

theme framework and revision to the study. 

 

References 
[1] BARBER, B.M., & ODEAN, T. (2001). Boys will 

be boys: Gender, overconfidence, and common 

stock investment. The Quarterly Journal of 

Economics, 116(1), 261-292. 

http://dx.doi.org/10.2139/ssrn.139415  

[2] BONNER, S.E., & LEWIS, B.L. (1990). 

Determinants of auditor expertise. Journal of 

Accounting Research, 28, 1-20. 

https://doi.org/10.2307/2491243  

[3] BURKE, J.J., HOITASH, R., & HOITASH, U. 

(2019). Audit Partner Identification and 

Characteristics: Evidence from U.S. Form AP 

Filings. AUDITING: A Journal of Practice & 

Theory, 38(3), 71-94. https://doi.org/10.2308/ajpt-

52320  

[4] BURROWS, G., & BLACK, C. (1998). Profit 

sharing in Australian Big 6 accounting firms: An 

exploratory study. Accounting, Organizations and 

Society, 23(5-6), 517-530. 

https://doi.org/10.1016/S0361-3682(97)00063-9  

[5] CAHAN, S.F., & SUN, J. (2015). The Effect of 

Audit Experience on Audit Fees and Audit Quality. 

Journal of Accounting, Auditing and Finance, 30(1), 

78–100. https://doi.org/10.1177/0148558X14544503  

[6] CHAN, C.L.W., YIP, P.S.F., NG, E.H.Y., HO, P.C., 

CHAN, C.H.Y., & AU, J.S. (2002). Gender 

selection in China: Its meanings and implications. 

Journal of Assisted Reproduction and Genetics, 19, 

426-430. https://doi.org/10.1023/A:1016815807703  

[7] CHEN, X., DAI, Y., KONG, D., & TAN, W. (2017). 

Effect of international working experience of 

individual auditors on audit quality: Evidence from 

China. Journal of Business Finance, 44(7-8), 1073-

1108. https://doi.org/10.1111/jbfa.12257  

[8] CHI, W., MYERS, L.A., OMER, T.C., & XIE, H. 

(2017). The effects of audit partner pre-client and 

client-specific experience on audit quality and on 

perceptions of audit quality. Review of Accounting 

Studies, 22, 361–391. 

https://doi.org/10.1007/s11142-016-9376-9  

[9] CHOI, J.H., KIM, J.B., & ZANG, Y. (2006). The 

association between audit quality and abnormal 

audit fees. International Journal of Accounting & 

Information Management, 24(3), 252-271. 

https://doi.org/10.1108/IJAIM-07-2015-0044  

[10] CHU, J., FLOROU, A., & POPE, P.F. (2022). 

Auditor University Education: Does it Matter? 

European Accounting Review, 31(4), 787–818. 

https://doi.org/10.1080/09638180.2020.1866633  

[11] DEANGELO, L.E. (1981a). Auditor 

independence, ‘low balling’, and disclosure 

regulation. Journal of Accounting and Economics, 

3(2), 113-127. https://doi.org/10.1016/0165-

4101(81)90009-4  

[12] DEANGELO, L.E. (1981b). Auditor size and 

audit quality. Journal of Accounting and Economics, 

http://dx.doi.org/10.2139/ssrn.139415
https://doi.org/10.2307/2491243
https://doi.org/10.2308/ajpt-52320
https://doi.org/10.2308/ajpt-52320
https://doi.org/10.1016/S0361-3682(97)00063-9
https://doi.org/10.1177/0148558X14544503
https://doi.org/10.1023/A:1016815807703
https://doi.org/10.1111/jbfa.12257
https://doi.org/10.1007/s11142-016-9376-9
https://doi.org/10.1108/IJAIM-07-2015-0044
https://doi.org/10.1080/09638180.2020.1866633
https://doi.org/10.1016/0165-4101(81)90009-4
https://doi.org/10.1016/0165-4101(81)90009-4


474 

 

3(3), 183-199. https://doi.org/10.1016/0165-

4101(81)90002-1  

[13] DEFOND, M.L., & FRANCIS, J.R. (2005). 

Audit Research after Sarbanes‐Oxley. AUDITING: A 

Journal of Practice & Theory, 24(s-1), 5-30. 

https://doi.org/10.2308/aud.2005.24.s-1.5  

[14] ELDER, R.J., BEASLEY, M.S., ARENS, A.A., 

& JUSUF, A.A. (2011). Jasa Audit dan Assurance: 

Pendekatan Terpadu Adaptasi Indonesia (Adaptasi 

Indonesia). 1st ed. Jakarta: Salemba Empat. 

[15] FERGUSON, A., & STOKES, D. (2002). 

Brand Name Audit Pricing, Industry Specialization, 

and Leadership Premiums Post‐Big 8 and Big 6 

Mergers. Contemporary Accounting Research, 19, 

77-110. https://doi.org/10.1506/VF1T-VRT0-5LB3-

766M  

[16] FICH, E.M., & SHIVDASANI, A. (2012). Are 

busy boards effective monitor? Corporate 

Governance, 61, 689-724. 

https://doi.org/10.1111/j.1540-6261.2006.00852.x  

[17] FU, X., HOU, J., & SANFILIPPO, M. (2017). 

Highly skilled returnees and the internationalization 

of EMNEs: Firm level evidence from China. 

International Business Review, 26(3), 579-591. 

https://doi.org/10.1016/j.ibusrev.2016.11.007  

[18] GOODWIN, J., & WU, D. (2014). Is the Effect 

of Industry Expertise on Audit Pricing an Office-

Level or a Partner-Level Phenomenon? Review of 

Accounting Studies, 19(4), 1532–1578.  

https://doi.org/10.1007/s11142-014-9285-8  

[19] GOODWIN, J., & WU, D. (2016). What is the 

Relationship between Audit Partner Busyness and 

Audit Quality? Contemporary Accounting Research, 

33(1), 341-377. https://doi.org/10.1111/1911-

3846.12129  

[20] GUL, F.A., WU, D., & YANG, Z. (2013). Do 

individual auditors affect audit quality? Evidence 

from archival data. The Accounting Review, 88(6), 

1993-2023. https://doi.org/10.2308/accr-50536   

[21] HAMMERSLEY, J.S. (2006). Pattern 

Identification and Industry‐Specialist Auditors. The 

Accounting Review, 81(2), 309-336. 

http://dx.doi.org/10.2308/accr.2006.81.2.309  

[22] HARDIES, K., BREESCH, D., & BRANSON, 

J. (2013). Gender Differences in Overconfidence 

and Risk Taking: Do Self-Selection and 

Socialization Matter? Economics Letters, 118(3), 

442-444. 

https://doi.org/10.1016/j.econlet.2012.12.004  

[23] HARDIES, K., BREESCH, D., & BRANSON, 

J. (2015). The Female Audit Fee Premium. 

AUDITING: A Journal of Practice & Theory, 34(4), 

171-195. https://doi.org/10.2308/ajpt-51079  

[24] HOU, F., LIU, J., PANG, T., & XIONG, H. 

(2020). Signing Auditors’ Foreign Experience and 

Audit Pricing. Economic Modelling, 91, 300–312. 

https://doi.org/10.1016/j.econmod.2020.06.014  

[25] HUANG, T.C., CHIOU, J.R., HUANG, H.W., 

& CHEN, J.F. (2015). Lower Audit Fees for Women 

Audit Partners in Taiwan and Why. Asia Pacific 

Management Review, 20(4), 219–233. 

https://doi.org/10.1016/j.apmrv.2015.02.001  

[26] ITTONEN, K., & PENI, E. (2012). Auditor’s 

Gender and Audit Fees. International Journal of 

Auditing, 16(1), 1–18. 

https://doi.org/10.1111/j.1099-1123.2011.00438.x  

[27] KAPLAN, S.E., O’DONNELL, E.F., & AREL, 

B.M. (2008). The Influence of Auditor Experience 

on the Persuasiveness of Information Provided by 

Management. AUDITING: A Journal of Practice & 

Theory, 27(1), 67-83. 

https://doi.org/10.2308/aud.2008.27.1.67  

[28] KHARUDDIN, K.A.M., BASIOUDIS, I.G., & 

HAY, D. (2019). Partner Industry Specialization and 

Audit Pricing in the United Kingdom. Journal of 

International Accounting, Auditing and Taxation, 

35, 57–70. 

https://doi.org/10.1016/j.intaccaudtax.2019.05.005  

[29] KOTABE, M., HINKLER, D.D., PARENTE, 

R., & MISHRA, H.A. (2007). Determinants of 

Cross-National Knowledge Transfer and Its Effect 

on Firm Innovation. Journal of International 

Business Studies, 38, 259-282. 

https://doi.org/10.1057/palgrave.jibs.8400261  

[30] KRISHNAN, G.V. (2003). Audit quality and 

the pricing of discretionary accruals. AUDITING: A 

Journal of Practice & Theory, 22(1), 109-126. 

https://doi.org/10.2308/aud.2003.22.1.109  

[31] LAI, K.M.Y., SASMITA, A., GUL, F.A., FOO, 

Y.B., & HUTCHINSON, M. (2018). Busy Auditors, 

Ethical Behavior, and Discretionary Accruals 

Quality in Malaysia. Journal of Business Ethics, 

150, 1187-1198. https://doi.org/10.1007/s10551-

016-3152-4  

[32] LENNOX, C. (1999). Are Large Auditors More 

Accurate Than Small Auditors? Accounting and 

Business Research, 29(3), 217-227. 

https://doi.org/10.1080/00014788.1999.9729582  

[33] LENNOX, C.S., & WU, X. (2018). A Review 

of the Archival Literature on Audit Partners. 

Accounting Horizons, 32(2), 1-35. 

https://doi.org/10.2308/acch-51942  

[34] LEVIN, I.P., SNYDER, M.A., & CHAPMAN, 

D.P. (1988). The Interaction of Experiential and 

Situational Factors and Gender in a Simulated Risky 

Decision-Making Task. The Journal of Psychology, 

122(2), 173-181. 

https://doi.org/10.1080/00223980.1988.9712703  

[35] LIBBY, R., & FREDERICK, D.M. (1990). 

Experience and the Ability to Explain Audit 

Findings. Journal of Accounting Research, 28(2), 

348-367. https://doi.org/10.2307/2491154  

[36] LIU, S. (2017). An Empirical Study: Auditors’ 

Characteristics and Audit Fee. Open Journal of 

Accounting, 6(2), 52–70. 

https://doi.org/10.4236/ojacct.2017.62005  

[37] LIU, X., & SIMUNIC, D.A. (2005). Profit 

Sharing in an Auditing Oligopoly. The Accounting 

Review, 80(2), 677-702. 

http://dx.doi.org/10.2308/accr.2005.80.2.677  

https://doi.org/10.1016/0165-4101(81)90002-1
https://doi.org/10.1016/0165-4101(81)90002-1
https://doi.org/10.2308/aud.2005.24.s-1.5
https://doi.org/10.1506/VF1T-VRT0-5LB3-766M
https://doi.org/10.1506/VF1T-VRT0-5LB3-766M
https://doi.org/10.1111/j.1540-6261.2006.00852.x
https://doi.org/10.1016/j.ibusrev.2016.11.007
https://doi.org/10.1007/s11142-014-9285-8
https://doi.org/10.1111/1911-3846.12129
https://doi.org/10.1111/1911-3846.12129
https://doi.org/10.2308/accr-50536
http://dx.doi.org/10.2308/accr.2006.81.2.309
https://doi.org/10.1016/j.econlet.2012.12.004
https://doi.org/10.2308/ajpt-51079
https://doi.org/10.1016/j.econmod.2020.06.014
https://doi.org/10.1016/j.apmrv.2015.02.001
https://doi.org/10.1111/j.1099-1123.2011.00438.x
https://doi.org/10.2308/aud.2008.27.1.67
https://doi.org/10.1016/j.intaccaudtax.2019.05.005
https://doi.org/10.1057/palgrave.jibs.8400261
https://doi.org/10.2308/aud.2003.22.1.109
https://doi.org/10.1007/s10551-016-3152-4
https://doi.org/10.1007/s10551-016-3152-4
https://doi.org/10.1080/00014788.1999.9729582
https://doi.org/10.2308/acch-51942
https://doi.org/10.1080/00223980.1988.9712703
https://doi.org/10.2307/2491154
https://doi.org/10.4236/ojacct.2017.62005
http://dx.doi.org/10.2308/accr.2005.80.2.677


Theodora & Soepriyanto. Audit Partner Characteristics and Audit Fees: A Systematic Literature Review, Vol. 61 Spring/Summer 2023 

475 

[38] MOECKEL, C. (1990). The Effect of 

Experience on Auditors’ Memory Errors. Journal of 

Accounting Research, 28(2), 368-387. 

https://doi.org/10.2307/2491155  

[39] MUIA, A.M. (2019). Audit Partner 

Characteristics, Audit Fees and Earnings Quality. 

Rotterdam: Erasmus University Rotterdam. 

[40] NAGY, A.L. (2014). Audit Partner 

Specialization and Audit Fees. Managerial Auditing 

Journal, 29(6), 513–526. 

https://doi.org/10.1108/MAJ-11-2013-0966  

[41] NASUTION, D., & JONNERGÅRD, K. 

(2017). Do auditor and CFO gender matter to 

earnings quality? Evidence from Sweden. Gender in 

Management, 32(5), 330-351. 

https://doi.org/10.1108/GM-06-2016-0125  

[42] NEKHILI, M., JAVED, F., & CHTIOUI, T. 

(2018). Gender-Diverse Audit Partners and Audit 

Fee Premium: The Case of Mandatory Joint Audit. 

International Journal of Auditing, 22(3), 486–502. 

https://doi.org/10.1111/ijau.12133  

[43] O’SULLIVAN, N. (2000). The Impact of Board 

Composition and Ownership on Audit Quality: 

Evidence from Large UK Companies. The British 

Accounting Review, 32(4), 397-414. 

https://doi.org/10.1006/bare.2000.0139  

[44] PUBLIC COMPANY ACCOUNTING 

OVERSIGHT BOARD. (2015). Concept Release on 

Audit Quality Indicators. Release No. 2015-005. 

Washington, District of Columbia: Public Company 

Accounting Oversight Board. Retrieved from 

http://pcaobus.org/Rules/Rulemaking/Docket%2004

1/Release_2015_005.pdf  

[45] SAXENIAN, A.L. (2007). The New Argonauts: 

Regional Advantage in a Global Economy. Harvard 

University Press. 

[46] SCHEIN, V.E., & MUELLER, R. (1992). Sex 

Role Stereotyping and Requisite Management 

Characteristics: A Cross Cultural Look. Journal of 

Organizational Behavior, 13(5), 439-447. 

https://doi.org/10.1002/job.4030130502  

[47] SCHUBERT, R. (2006). Analyzing and 

Managing Risks – On the Importance of Gender 

Differences in Risk Attitudes. Managerial Finance, 

32(9), 706-715. 

https://doi.org/10.1108/03074350610681925  

[48] SIMUNIC, D.A., & STEIN, M.T. (1987). 

Product Differentiation in Auditing: Auditor Choice 

in the Market for Unseasoned New Issues. 

Vancouver: Canadian Certified General 

Accountants' Research Foundation. 

[49] SUNDGREN, S., & SVANSTRÖM, T. (2014). 

Auditor‐in‐Charge Characteristics and 

Going‐Concern Reporting. Contemporary 

Accounting Research, 31(2), 531-550. 

https://doi.org/10.1111/1911-3846.12035  

[50] SUSENO, N.S. (2013). An empirical analysis 

of auditor independence and audit fees on audit 

quality. International Journal of Management and 

Business Studies, 3(3), 82-87. Retrieved from 

https://www.internationalscholarsjournals.com/articl

es/an-empirical-analysis-of-auditor-independence-

and-audit-fees-on-audit-quality.pdf  

[51] TAYLOR, S.D. (2011). Does Audit Fee 

Homogeneity Exist? Premiums and Discounts 

Attributable to Individual Partners. AUDITING: A 

Journal of Practice & Theory, 30(4), 249-272. 

https://doi.org/10.2308/ajpt-10113  

[52] TUBBS, R.M. (1992). The effect of experience 

on the auditor’s organization and amount of 

knowledge. The Accounting Review, 67(4), 783-801. 

Retrieved from https://www.jstor.org/stable/248324  

[53] WIDMANN, M., FOLLERT, F., & WOLZ, M. 

(2021). What Is It Going to Cost? Empirical 

Evidence from a Systematic Literature Review of 

Audit Fee Determinants. Management Review 

Quarterly, 71(2), 455–489. 

https://doi.org/10.1007/s11301-020-00190-w  

[54] YANG, Y.F., CHEN, Y.S., & YANG, L.W. 

(2013). Gender Gap, Training and Financial 

Performance: Evidence from Public Accounting 

Industry. The International Journal of Human 

Resource Management, 24(19), 3697-3718. 

https://doi.org/10.1080/09585192.2013.778313  

[55] YE, K., CHENG, Y., & GAO, J. (2014). How 

Individual Auditor Characteristics Impact the 

Likelihood of Audit Failure: Evidence from China. 

Advances in Accounting, 30(2), 394-401. 

https://doi.org/10.1016/j.adiac.2014.09.013  

[56] YUAN, R., & WEN, W. (2018). Managerial 

Foreign Experience and Corporate Innovation. 

Journal of Corporate Finance, 48, 752-770. 

https://doi.org/10.1016/j.jcorpfin.2017.12.015  

[57] ZERNI, M. (2012). Audit Partner Specialization 

and Audit Fees: Some Evidence from Sweden. 

Contemporary Accounting Research, 29(1), 312–

340. https://doi.org/10.1111/j.1911-

3846.2011.01098.x  

 

 

参考文: 

[1] BARBER, B.M., & ODEAN, T. (2001)。男孩就是

男孩：性别、过度自信和普通股投资。经济学季

刊 ， 116(1), 261-292 。
http://dx.doi.org/10.2139/ssrn.139415 

[2] 邦纳，S.E.和刘易斯，B.L.（1990）。审计师专

业知识的决定因素。会计研究杂志，28，1-20。
https://doi.org/10.2307/2491243 

[3] J.J. 伯克、R. 霍伊塔什和 U. 霍伊塔什 (2019)。审

计合作伙伴的识别和特征：来自美国表格美联社

备案的证据。审计：实践与理论杂志，38(3), 71-

94。https://doi.org/10.2308/ajpt-52320 

[4] BURROWS, G., & BLACK, C. (1998)。澳大利亚

六大会计师事务所的利润分享：一项探索性研究

。 会 计 、 组 织 和 社 会 ， 23(5-6), 517-530 。
https://doi.org/10.1016/S0361-3682(97)00063-9 

[5] CAHAN, S.F., & SUN, J. (2015)。审计经验对审

计费用和审计质量的影响。会计、审计和金融杂

https://doi.org/10.2307/2491155
https://doi.org/10.1108/MAJ-11-2013-0966
https://doi.org/10.1108/GM-06-2016-0125
https://doi.org/10.1111/ijau.12133
https://doi.org/10.1006/bare.2000.0139
http://pcaobus.org/Rules/Rulemaking/Docket%20041/Release_2015_005.pdf
http://pcaobus.org/Rules/Rulemaking/Docket%20041/Release_2015_005.pdf
https://doi.org/10.1002/job.4030130502
https://doi.org/10.1108/03074350610681925
https://doi.org/10.1111/1911-3846.12035
https://www.internationalscholarsjournals.com/articles/an-empirical-analysis-of-auditor-independence-and-audit-fees-on-audit-quality.pdf
https://www.internationalscholarsjournals.com/articles/an-empirical-analysis-of-auditor-independence-and-audit-fees-on-audit-quality.pdf
https://www.internationalscholarsjournals.com/articles/an-empirical-analysis-of-auditor-independence-and-audit-fees-on-audit-quality.pdf
https://doi.org/10.2308/ajpt-10113
https://www.jstor.org/stable/248324
https://doi.org/10.1007/s11301-020-00190-w
https://doi.org/10.1080/09585192.2013.778313
https://doi.org/10.1016/j.adiac.2014.09.013
https://doi.org/10.1016/j.jcorpfin.2017.12.015
https://doi.org/10.1111/j.1911-3846.2011.01098.x
https://doi.org/10.1111/j.1911-3846.2011.01098.x


476 

 

志 ， 30(1), 78–100 。
https://doi.org/10.1177/0148558X14544503 

[6] 陈志伟、叶佩顺丰、吴亦恒、何鹏程、陈昌毅、

区捷顺（2002）。中国的性别选择：其意义和影

响。辅助生殖和遗传学杂志， 19, 426-430。
https://doi.org/10.1023/A:1016815807703 

[7] 陈 X.，戴 Y.，孔 D.，＆谭 W.（2017）。审计师

国际工作经验对审计质量的影响：来自中国的证

据 。 商 业 金 融 杂 志 ， 44(7-8), 1073-1108 。
https://doi.org/10.1111/jbfa.12257 

[8] CHI, W., MYERS, L.A., OMER, T.C., & XIE, H. 

(2017)。审计合伙人客户前和客户特定经验对审

计质量和审计质量认知的影响。会计研究评论，

22，361-391。https://doi.org/10.1007/s11142-016-

9376-9 

[9] 崔 J.H.、金 J.B. 和臧 Y. (2006)。审计质量与异常

审计费用之间的关联。国际会计与信息管理杂志

， 24(3), 252-271。 https://doi.org/10.1108/IJAIM-

07-2015-0044 

[10] CHU, J.、FLOROU, A. 和 POPE, P.F. （2022）

。审计员大学教育：重要吗？欧洲会计评论，

31(4), 787–818 。
https://doi.org/10.1080/09638180.2020.1866633 

[11] 德安杰洛，L.E.（1981a）。审计师独立性、“低

价”和披露监管。会计与经济学杂志，3(2), 113-

127 。 https://doi.org/10.1016/0165-4101(81)90009-

4 

[12] 德安杰洛，L.E.（1981b）。审核员规模和审核

质量。会计与经济学杂志， 3(3), 183-199。
https://doi.org/10.1016/0165-4101(81)90002-1 

[13] DEFOND, M.L., & FRANCIS, J.R. (2005)。萨班

斯-奥克斯利法案之后的审计研究。审计：实践

与 理 论 杂 志 ， 24(s-1), 5-30 。
https://doi.org/10.2308/aud.2005.24.s-1.5 

[14] ELDER, R.J.、BEASLEY, M.S.、ARENS, A.A. 

和 JUSUF, A.A. （2011）。贾萨审计和保证：印

度尼西亚适应综合方法（印度尼西亚适应）。第

一版。雅加达：萨伦巴·恩帕特。 

[15] 弗格森，A.，和斯托克斯，D. (2002)。8 巨头和

6 巨头合并后的品牌审计定价、行业专业化和领

导 力 溢 价 。 当 代 会 计 研 究 ， 19, 77-110 。
https://doi.org/10.1506/VF1T-VRT0-5LB3-766M 

[16] FICH, E.M. 和 SHIVDASANI, A. (2012)。繁忙

的董事会是否有效监控？公司治理，61, 689-724

。https://doi.org/10.1111/j.1540-6261.2006.00852.x 

[17] FU, X., HOU, J., & SANFILIPPO, M. (2017)。高

技能海归和 EMNE 的国际化：来自中国的企业

层面证据。国际商业评论， 26(3), 579-591。
https://doi.org/10.1016/j.ibusrev.2016.11.007 

[18] 古德温，J.，＆吴，D.（2014）。行业专业知识

对审计定价的影响是办公室层面还是合伙人层面

的现象？会计研究评论， 19(4), 1532–1578。
https://doi.org/10.1007/s11142-014-9285-8 

[19] 古德温，J.，＆吴，D.（2016）。审计合作伙伴

的业务量和审计质量之间有什么关系？当代会计

研 究 ， 33(1), 341-377 。
https://doi.org/10.1111/1911-3846.12129 

[20] GUL, F.A., WU, D., & YANG, Z. (2013)。审计

师个人是否会影响审计质量？来自档案数据的证

据 。 会 计 评 论 ， 88(6) ， 1993-2023 。
https://doi.org/10.2308/accr-50536 

[21] 哈默斯利，J.S.（2006）。模式识别和行业专家

审核员。《会计评论》， 81(2), 309-336 。
http://dx.doi.org/10.2308/accr.2006.81.2.309 

[22] HARDIES, K.、BREESCH, D. 和 BRANSON, J. 

(2013)。过度自信和冒险的性别差异：自我选择

和社会化重要吗？经济学快报，118(3), 442-444

。https://doi.org/10.1016/j.econlet.2012.12.004 

[23] HARDIES, K.、BREESCH, D. 和 BRANSON, J. 

(2015)。女性审计费溢价。审计：实践与理论杂

志， 34(4), 171-195。 https://doi.org/10.2308/ajpt-

51079 

[24] 侯芳，刘静，庞涛，熊红（2020）。签署审计

师的国外经验和审计定价。经济模型，91, 300–

312 。
https://doi.org/10.1016/j.econmod.2020.06.014 

[25] 黄天成、邱俊瑞、黄慧伟、陈建峰（2015）。

台湾女性审计合作伙伴的审计费用较低及其原因

。 《 亚 太 管 理 评 论 》 ， 20(4), 219–233 。
https://doi.org/10.1016/j.apmrv.2015.02.001 

[26] ITTONEN, K. 和 PENI, E. (2012)。审计师的性

别和审计费用。国际审计杂志，16(1), 1–18。
https://doi.org/10.1111/j.1099-1123.2011.00438.x 

[27] KAPLAN, S.E.、O’DONNELL, E.F. 和 AREL, 

B.M.（2008）。审计师经验对管理层提供的信息

的说服力的影响。审计：实践与理论杂志，

27(1), 67-83 。
https://doi.org/10.2308/aud.2008.27.1.67 

[28] KHARUDDIN, K.A.M., BASIOUDIS, I.G., & 

HAY, D. (2019)。英国的合作伙伴行业专业化和

审计定价。国际会计、审计和税务杂志，35, 57–

70 。
https://doi.org/10.1016/j.intaccaudtax.2019.05.005 

[29] KOTABE, M.、HINKLER, D.D.、PARENTE, R. 

和 MISHRA, H.A.（2007）。跨国知识转移的决

定因素及其对企业创新的影响。国际商业研究杂

志 ， 38, 259-282 。
https://doi.org/10.1057/palgrave.jibs.8400261 

[30] 克里希南，G.V.（2003）。审计质量和酌情应

计费用的定价。审计：实践与理论杂志，22(1), 

109-126。https://doi.org/10.2308/aud.2003.22.1.109 

[31] LAI, K.M.Y.、 SASMITA, A.、GUL, F.A. 、

FOO, Y.B. 和 HUTCHINSON, M. (2018)。马来西

亚繁忙的审计师、道德行为和可自由支配的应计

质 量 。 商 业 道 德 杂志 ， 150 ， 1187-1198 。
https://doi.org/10.1007/s10551-016-3152-4 

[32]伦诺克斯，C.（1999）。大型审计师比小型审

计师更准确吗？会计与商业研究，29(3), 217-227

https://doi.org/10.1016/j.econmod.2020.06.014


Theodora & Soepriyanto. Audit Partner Characteristics and Audit Fees: A Systematic Literature Review, Vol. 61 Spring/Summer 2023 

477 

。https://doi.org/10.1080/00014788.1999.9729582 

[33] LENNOX, C.S., & WU, X. (2018)。审计合作伙

伴档案文献回顾。会计视野， 32(2), 1-35。
https://doi.org/10.2308/acch-51942 

[34] LEVIN, I.P.、SNYDER, M.A. 和  CHAPMAN, 

D.P.（1988）。模拟风险决策任务中经验和情境

因素与性别的相互作用。心理学杂志，122(2), 

173-181 。
https://doi.org/10.1080/00223980.1988.9712703 

[35] 利比，R.，和弗雷德里克，D.M.（1990）。经

验和解释审计结果的能力。会计研究杂志，

28(2), 348-367。https://doi.org/10.2307/2491154 

[36] 刘胜 (2017)。实证研究：审计师的特征和审计

费 用 。 开 放 会 计 杂 志 ， 6(2), 52–70 。
https://doi.org/10.4236/ojacct.2017.62005 

[37] 刘 X.，＆ SIMUNIC，D.A.（2005）。审计寡

头垄断中的利润分享。《会计评论》，80(2), 

677-702 。
http://dx.doi.org/10.2308/accr.2005.80.2.677 

[38] MOECKEL, C. (1990)。经验对审计师记忆错误

的影响。会计研究杂志， 28(2), 368-387 。
https://doi.org/10.2307/2491155 

[39] MUIA，A.M.（2019）。审计合作伙伴特征、

审计费用和盈利质量。鹿特丹：鹿特丹伊拉斯姆

斯大学。 

[40] 纳吉，A.L.（2014）。审计合作伙伴专业化和

审计费用。《管理审计杂志》，29(6), 513–526。
https://doi.org/10.1108/MAJ-11-2013-0966 

[41] NASUTION, D. 和 JONNERGÅRD, K. (2017)。

审计师和首席财务官的性别对盈利质量重要吗？

来自瑞典的证据。管理中的性别问题，32(5), 

330-351 。 https://doi.org/10.1108/GM-06-2016-

0125 

[42]NEKHILI, M. 、 JAVED, F. 和  CHTIOUI, T. 

(2018)。性别多元化审计合作伙伴和审计费用溢

价：强制联合审计案例。国际审计杂志，22(3), 

486–502。https://doi.org/10.1111/ijau.12133 

[43] 奥沙利文，N. (2000)。董事会组成和所有权对

审计质量的影响：来自英国大型公司的证据。英

国 会 计 评 论 ， 32(4), 397-414 。
https://doi.org/10.1006/bare.2000.0139 

[44] 上市公司会计监督委员会。（2015）。审计质

量指标概念发布。版本号 2015-005。华盛顿哥伦

比亚特区：上市公司会计监督委员会。摘自
http://pcaobus.org/Rules/Rulemaking/Docket%2004

1/Release_2015_005.pdf 

[45]萨克森尼安，A.L.（2007）。新阿尔戈英雄：全

球经济中的区域优势。哈佛大学出版社。 

[46] SCHEIN, V.E. 和 MUELLER, R. (1992)。性别角

色刻板印象和必要的管理特征：跨文化视角。组

织 行 为 杂 志 ， 13(5), 439-447 。
https://doi.org/10.1002/job.4030130502 

[47]舒伯特，R.（2006）。分析和管理风险——论

风险态度中性别差异的重要性。管理财务，

32(9), 706-715 。
https://doi.org/10.1108/03074350610681925 

[48] SIMUNIC, D.A., & STEIN, M.T.（1987）。审计

中的产品差异化：市场上针对未成熟新股的审计

师选择。温哥华：加拿大注册会计师研究基金会. 

[49] SUNDGREN, S. 和 SVANSTRÖM, T. (2014)。

主管审计师的特征和持续经营报告。当代会计研

究，31(2), 531-550。https://doi.org/10.1111/1911-

3846.12035 

[50] 苏塞诺，新斯科舍省（2013）。审计师独立性

和审计费用对审计质量影响的实证分析。国际管

理 与 商 业 研 究 杂 志 ， 3(3), 82-87 。 摘 自 

https://www.internationalscholarsjournals.com/articl

es/an-empirical-analysis-of-auditor-independence-

and-audit-fees-on-audit-quality.pdf 

[51]泰勒，S.D.（2011）。审计费用是否存在同质性

？归属于个人合作伙伴的溢价和折扣。审计：实

践 与 理 论 杂 志 ， 30(4), 249-272 。
https://doi.org/10.2308/ajpt-10113 

[52]塔布斯，R.M.（1992）。经验对审核员的组织

和知识量的影响。《会计评论》，67(4), 783-801

。检索自 https://www.jstor.org/stable/248324 

[53] WIDMANN, M.、FOLLERT, F. 和 WOLZ, M. 

(2021)。费用是多少？来自审计费用决定因素系

统文献综述的经验证据。管理评论季刊，71(2)，

455–489 。 https://doi.org/10.1007/s11301-020-

00190-w 

[54] 杨 YF、陈 YS、杨 L.W.（2013）。性别差距、

培训和财务绩效：来自公共会计行业的证据。国

际人力资源管理杂志， 24(19), 3697-3718 。
https://doi.org/10.1080/09585192.2013.778313 

[55] 叶凯、程宇、高杰（2014）。审计师个人特征

如何影响审计失败的可能性：来自中国的证据。

会 计 进 展 ， 30(2), 394-401 。
https://doi.org/10.1016/j.adiac.2014.09.013 

[56] 袁瑞，温文（2018）。国外管理经验与企业创

新 。 《 公 司 金 融 杂 志 》 ， 48 ， 752-770 。
https://doi.org/10.1016/j.jcorpfin.2017.12.015 

[57] 泽尼，M.（2012）。审计合作伙伴专业化和审

计费用：来自瑞典的一些证据。当代会计研究，

29(1), 312–340 。 https://doi.org/10.1111/j.1911-

3846.2011.01098.x 

https://doi.org/10.1111/1911-3846.12035
https://doi.org/10.1111/1911-3846.12035

